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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

RAHA COLLEGE

Name of the head of the Institution

D. Beda Kumar Chali ha

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03672295914
Mobile no. 9435550317

Registered Email

col | egeraha@ahoo. in

Alternate Email

rci gac@nail . com

Address Raha, Garmari
City/Town Raha, Nagaon
State/UT Assam
Pincode 782103

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Karabi Goswamni
Phone no/Alternate Phone no. 03672295914

Mobile no. 9435550317

Registered Email

col | egeraha@ahoo. in

Alternate Email

rcigac@nmail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://rahacol | ege. co.in/iqgac/20. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://rahacol |l ege. co. i n/ Acadeni c-
Cal endar - UG- 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
2 B 2.03 2015 15- Nov- 2015 14- Nov- 2020
1 C++ 66. 00 2004 04- Nov- 2004 | 03- Nov-2009
6. Date of Establishment of IQAC 04- Jun- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on CBCS

01-Jun-2019



https://rahacollege.co.in/iqac/20.pdf
https://rahacollege.co.in/Academic-Calendar-UG-2018-19.pdf
https://rahacollege.co.in/Academic-Calendar-UG-2018-19.pdf

St udent Feedback 08- Nov- 2018 90

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Raha col | ege Rusa 2.0 Rusa 2019 10000000
Raha Col | ege 365
Raha Col | ege Educat i onal state Govt 2018 100000
Tour 365
Raha Col | ege Book Purchase State 2018 200000
Gover nnent 365
Raha Col | ege Fee Wi ver State 2019 4417764
Gover nnment 365

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !'!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Student Feedback mechani smstarted 2. Wrkshop on CBCS at college |evel 3.
Career counselling programme 4. National/lInternational Day observed

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year




Plan of Action

Achivements/Outcomes

Construction of Science | abs

Achi eved

bserving international national day

Achi eved

Conduct student satisfaction survey

Not achi eved

Conpl eti on of Science |lab building

Achi eved

Start collecting student feedback

Achi eved

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Meeting of HoD 20- Dec- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 27- Feb- 2019
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

various subjects. Every depart nent

nmenbers.
routine.

arrangenment of stays,

The coll ege delivers the university prescribed curriculumin a well
manner with the help of various tools and processes. A class routine is
prepared before the beginning of every acadenic session by a routine conmttee,
which is entrusted with the responsibility of allocation of classroons for
is required to maintain a | esson plan and
| og book which is an authentic record of all the classes taken by the faculty

Practical classes are held as per allotted schedule in the class
In subjects where field work is mandatory and part of the syll abus,
the head of the departnent allocates a field trip in charge who nakes necessary
arrangenents for planning the journey schedul e, purchase of tickets,
| ocal transportation, communication with other
institution in case of institutiona
preparation of report. The field reports are normally returned to the students
as there is shortage of storage. Students are nmade to deliver presentation on

pl anned

visit etc and finally helps themin




topics of the course and internal assessnment marks are given considering all
aspects including the sessional tests.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
nil nil Ni | 0 ni | nil

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA Phi | osophy 01/ 08/ 2018
BA Ant hr opol ogy 01/ 08/ 2018
BA Soci ol ogy 01/ 08/ 2018
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

ni |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Geogr aphy

27

BA

Ni |

20

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Nill
Employers Nill
Alumni Nill
Parents Nill




1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The 1 QAC, as per its plan of action collected students’ feedback in offline
node. The Self structured, printed feedback forns were adm ni stered anong the
under graduate maj or progranmme students. The feedback was taken on vari ous
aspects of teaching learning - on Course, Teachers, Library, Interna
Assessment, Infrastructural facilities and Institutional Environment. The
students rated 28 paraneters on 5 point scal e. The purpose of the feedback is to
make the institution nore accountable, efficient and transparent. The feedback
forns were anal ysed by a group of teachers and after analysis the responses
were discussed in Staff neeting

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Maj or and 450 584 531
Gener al
BSc Maj or and 80 72 70
Gener al
BCom Maj or and 50 35 34
Gener al
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1146 Nill 25 Nill Nill

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
26 13 10 1 1 5

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

-Formal Mentoring system is yet to be implemented in all departments of the college. However faculty members
maintain close relationship with the students from Major programmes and assist them in various aspects
pertaining to their career and personal issues. the field visits, excursions and project works carried out in the




departments give a good opportunity for developing bonding between the teachers and the students. The
teachers and students also get opportunity to spend quality time together while travelling and also during night
stay in outstation places. The close bonding between teachers and students also develop through variety of
activities in different departments-eg. departmental functions like freshmens social, publication of departmental
wall magazine activities of student union- eg. organising college week, celebration of Tithi of Srimanta Sankar
Dev, Celebration of Saraswati Puja, celebration of Teachers Day etc. this way faculty members get to know
about the personal traits of the students and perform their role as informal mentor. The IQAC is trying to sort out
a mentoring mechanism for the students of the institution

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1146

25 1: 46

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

Positions filled during | No. of faculty with
the current year Ph.D

Nill 6

No. of sanctioned |No. of filled positions | Vacant positions

positions
26

25 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill nil Nill nil
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc Ni |l Fi nal 08/ 06/ 2019 10/ 07/ 2019
senest er

BCom Ni |l Fi nal 08/ 06/ 2019 10/ 07/ 2019
senest er

BA Ni || Fi nal 08/ 06/ 2019 10/ 07/ 2019
senest er

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution follows the evaluation process prescribed by the affiliating
university. As per the prescribed format, sessional exam nations are held as
per the dates notified in the Acadenic calendar. In the UG Major programmes the
students take part in departnmental sem narsand home assignments are given to
the students on a regular basis. The perfornmance of the students in the sane is
eval uated and conmmuni cated to the students for their overall developnment. Field
trips are organized for the students and reports/ projects are submtted by the
students to the concerned departnment which is thereon eval uated. Being an
affiliated college of Gauhati university the college functions in accordance
with the university curriculum However, within the confines of the given




structure the coll ege endeavors to introduce relevant refornms in the internal
eval uati on process by incorporating class tests/sem nars and ot her academ c
activities.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col |l ege adheres to the Academnm ¢ Cal endar prepared by the affiliating
university and the sane is made available to the departnents and students by
uploading in the website and also printing it in the college prospectus. The

Acadenic Calendar is strictly adhered to regarding the commencenent of the Gdd
Even Senester classes, Internal exam nation, Field Study to be organi sed by the
departnents, Freshman Social Annual Coll ege Wek, Student Union El ection etc.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ni |
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nl BA Maj or and 293 140 a7.7
Gener al
Nill BCom Nill 10 Nill 0
Nill BSc Nill 129 32 24.8
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

St udent satisfaction survey was not done

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 ni | 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

ni | ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category



nil
Student satisfaction survey was not done

nil ni | ni | Nill ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
ni | ni | ni | ni | ni | Ni Tl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Engl i sh 1 Nill
Nat i onal Hi ndi 2 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Geogr aphy 1
H story 1
Assanese 1
Educat i on 2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
nil nil nil Nill 0 ni Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nil nil ni | Nill Nill Nill nil




No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed Nill 4 Nill Nill
papers

At t ended/ Semi Nill 1 2 2
nar s/ Wor kshops
Resour ce Nill Nill Nill 1
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Swaccha Bhar at NCC 2 50
Wor I d Envi ronnment NCC 2 40
Day
I nt ernati onal NCC 2 50

Yoga Day

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

nil nil nil Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of students
participated in such
activites

Number of teachers
participated in such
activites

Name of the scheme [Organising unit/Agen
cy/collaborating

agency

Name of the activity

nil ni | ni | Nill Nill

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Facul ty exchange 1 Col | ege 1

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the
partnering

Nature of linkage

Title of the |

Duration From Duration To Participant
linkage




institution/
industry
/research lab
with contact
details

ni | ni | ni |

Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
nil Nill nil Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

77

55. 65

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroons with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Newl y Added
Cl ass roons Exi sting
Canmpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Soul Partially 2.0 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 11418 1120511 1783 541577 13201 1662088
Books
4717 492832 2698 390423 7415 883255
Ref er ence
Books
Weedi ng Nill Nill 11155 57750 11155 57750
(hard &
soft)




O hers(s 3425 170284 51 53644 3476 223928
peci fy)

Li brary Ni Tl Nill Ni Tl 848000 Ni Il 848000
Aut omat i on

e- Books Nill Nill Nill 5750 NiTl 5750

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

ni | ni | ni | Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 25 0 4 0 7 3 9 0 4
g

Added 0 0 0 0 0 0 0 0 0
Tot al 25 0 4 0 7 3 9 0 4

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

ni | ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
20 12. 88 115 133. 68

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has provision for framng different commttees subject to the
approval of the Governing Body. The respective conmittee is responsible for the
internal functioning of the cell/facility. The departnent/cell functions under

t he supervision of the HOD or the concerned committee. The depart nental

| aboratories,which cater to the academ c needs of the students are allotted
i ndi vi dual bearer who assists the departnent in its mai ntenance. The coll ege



nil

has a resourcef ul

assigned Library Commttee,

the conputer instructor
pur chases,

and office staff. All

i brary which functions under the collective effort of the
the college librarian and the support staff. The
col l ege playground and sports facility including the gymmasiumhall is
supervi sed by the teacher in charge and the RCSU sports secretary. The
functioni ng and mai ntenance of the conputers in the college is taken care of by

i ssues pertaining to the

usage and nai ntenance is overseen by the sane.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nl Nl Nill
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal SC/ ST/ OBC/ | shan 101 Nill
Uday
b) I nternati onal Nill Nill Nill
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Car eer 30/ 03/ 2019 300 Car eer
Counsel I'i ng sem nar Counsel ling Cell,
for UG Students Raha Col | ege and
Kazi ranga
Uni versity
Car eer 10/ 08/ 2018 50 Car eer
counsel l'i ng Counsel ling Cell,
wor kshop Raha Col | ege
andAl ummi
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill ni l Nill Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance

redressal




Nl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
nil Nill Nill nil Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 26 BA Assanese, Gauhat i MA and LLB
Engl i sh, Uni versity,
Educati on, Cot t on
Econoni cs, Uni versity,
Hi ndi M5S
Sanskrit, Uni versity
H story, etc.
Political
Sci ence,
Geogr apgy
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Inter college debate district 10
conpetition
Annual col | ege week institutional 300

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l ni | Nl Nl Ni Tl ni | ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of



https://assessmentonline.naac.gov.in/public/Postacc/Progression/16967_Progression_1640680038.xlsx

the institution (maximum 500 words)

The Col |l ege has a student union under the nanme, Raha Col |l ege Students’ Union.
The union functions as per the constitution of the RCSU The Col |l ege hol ds
general election to formthe students’ union body. The body is elected by the
bonafi de students of the college for one academ c year. The union has twel ve
of fice bearers to | ook after different aspects concerning students. The
activities carried out by the union in an academ c session are as follows: -«
Annual Col | ege week ¢Freshman Social ¢ Publication of College Magazine e
Cel ebration of different Days ¢ Inter College Debate Conpetition ¢ Represents
the College in various university/state |evel events like the youth festival
and other conpetitions. The students have been given due representation in
various acadeni c and adm nistrative bodies of the College. The various acadenic
and adnmini strative bodi es which have student representation on themare as
follows: « 1QAC. « Editorial Board of College Magazi ne, Rusa Project Mnitoring
Conmittee. The RCSU, it is actively involved in all other academ c and co —
curricular activities of the college, |ike organizing sem nars and wor kshops
events, the celebration of |Independence Day and Republic Day, Saraswati Puja,
Tithi of Srimanta Sankardev etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

ni |

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col |l ege functions under the supervision of the Governing Body which
conprises of representatives fromthe locality, teachers, parents, and office
staff. The principal places inportant issues pertaining to the nanagenent and

adm nistration in the body for approval. The I QAC of the institution also
i ncl udes nenbers from the nei ghborhood, em nent personalities in the field of
education and entrepreneurs teachers, office staff, library and student
representatives. The college has provision for framng different conmttees
subject to the approval of the Governing Body. These conmittees are responsible
for the managenent of the respective cells/clubs. The col |l ege exam nation
comm ttee ensures the smooth conduct of the internal assessment and university
exam nations. Separate admi ssion commttees are formed for the Arts, Science
and Conmerce streans under the | eadership of conveners who are assigned the
responsibility for effectively conducting the adn ssion process.

6.1.2 — Does the institution have a Management Information System (MIS)?

No




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Admi ssion schedule is notified in
noti ce board, hoardings, prospectus and
website Selection is done on the basis

of nmerit Govt. reservation rules are
foll owed Students are counsel ed on the
day of admi ssion regardi ng subject
conbi nati on and code of conduct

Exam nati on and Eval uati on

The col |l ege has a exam nation
commi ttee conprising of all Hods. The
Exami nation Conmittee sel ects Assistant
O ficer in Charge for conducting
Uni versity exam nations. Sessiona
exam nations are conducted within the
stipulated tine as notified in the
academ c cal endar. the departnents
concern are responsible for conducting
sessi onal exam nation the answer
scripts of sessional exam nation are
showed to the students

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

Course related text books and
ref erence books are purchased for the
benefit of the economcally weak
students Instrunents for |aboratories
are purchased I CT and ot her physi cal
facilities are maintained by the office

Research and Devel opnent

Timely submi ssion of major and mi nor
research projects Teachers are
encouraged to attend sem nars and
wor kshops. Students are taken to
fieldtrips and educational tours.
Teachers are encouraged to pursue
Research | eading to Ph.D

Teachi ng and Learni ng

For quality inprovenent in teaching
| earning the coll ege has adopted the
foll owi ng strategi es- Regul ar
nmoni tori ng of course progress by Hod
and Vice principal Conducting
departnental sem nars Taking students
to field trips Show ng course rel ated
vi deos

Human Resource Managenent

Principal in consultation with GB
manages the required human resources.
He invites suggestion from concerned

departnents for human resource
managenent. Shortfalls in different

departnents are filled with contractual
staff During | eave of teachers for
attending OP, RC, STC, Sem nar,
Wir kshop etc. other teachers of the
departnent attend the cl asses




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

t eachi

ng staff

Information related to adm nistration
are di ssem nated t hrough what sapp
group. Attendance of Teachi ng and non

is recorded online

Fi nance and Accounts

portal

For

Salary bills of the staff and
paynents are made onli ne.
of students are applied through online
and the noney goes directly to
students account.

Schol ar shi p

Rusa paynents

PMFS i s used.

Exam nati on

Formfill

Sessi onal

up i's done online.
cards of students are nade avail abl e
online by the affiliating university.
mar ks are sent fromthe
coll ege to the Exam nation branch of
affiliating university online.

Admi t

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill nil ni | nil Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill nil nil Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

STC on MOCCs,
E- cont ent
Devel opnent and
CER1

26/ 11/ 2018

02/ 01/ 2019

STC on
Resear ch

24/ 08/ 2018

30/ 08/ 2018




Met hodol ogy

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
N N N N
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1. Teacher s Mut ual
Benefit Fund 2. Teachers
Mut ual Benefit Fund
(Mni)

1. Teachers Mut ual
Benefit Fund 2. Teachers
Mut ual Benefit Fund

(M ni )

1. Availability of food
at coll ege canteen at
reasonabl e rate2. G oup

i nsurance schene

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts

getting the report.

external financial audit

doe by govt officers it takes some tinme from applying for
However audit of different govt grants are done regularly

by CA..

regularly. As the audit is
audit to finally

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
nil 0 nil
No file upl oaded.
6.4.3 — Total corpus fund generated
16980218
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Nill
Adm nistrative No Nill No Nill
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
The Col | ege does not have parent teacher association. However Cuardi an

representative is a part of GB,

t he hi ghest

policy making authority of coll ege.

6.5.3 — Development programmes for support staff (at least three)

ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1.

I ntroduction of B.Com Progranme 2.
I ntroducti on of Students feedback

| nt roducti

on of B.Sc Programe 3.

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF Nill
¢)ISO certification Nill
d)NBA or any other quality audit Nill
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2019 Col l ection 22/ 04/ 2019 22/ 04/ 2019 22/ 04/ 2019 90
of students
f eedback
2019 Col | ege 17/ 06/ 2019 17/ 06/ 2019 17/ 06/ 2019 50
| evel
wor kshop on
CBCS

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Post er

Grl Child

Conpetition on

08/ 03/ 2019

08/ 03/ 2019

8

NIl

Ext enpor e
Speech on
Domesti c
Vi ol ence

08/ 03/ 2019

08/ 03/ 2019

15

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

nil
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nill
Rest Roons Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community




Nill NIl Nill NiTl Nill ni | ni | Nl

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
For Teachers, Nill The col |l ege has been
principal, non teaching foll owi ng the Assam non
staff CGovt Col | ege Managenent

Rul es later called the
Assam Provinci al i sed
Col | eges and Assam Non-
Covt. Col | ege Managenent
Rul es, 2001 (anended from
time to tine)

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Yoga Canp 21/ 06/ 2019 21/ 06/ 2019 50
Cel ebration of 26/ 01/ 2019 26/ 01/ 2019 60
Republ i ¢ Day
Cel ebration of 15/ 08/ 2018 15/ 08/ 2018 65
I ndependence Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree plantation in and around canpus 2. Efforts to keep the canpus Garbage
free 3. Tobacco is prohibited in the campus 4. Keeping the coll ege ponds cl ean
and unpol luted 5. Regular cleanliness drive at the initiative of NCC

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice: 1 1. Title: The College is a plastic free campus 2. The context
that required the initiation of the practice: In today’s world plastic has
becone a major threat to the livelihood of mankind and other |iving beings.

Wth the increasing use of plastic the environnment is becomng polluted at rate

seen never before. Therefore it has becone the need of the hour to say ‘No to

Plastic’. Therefore the coll ege has started the canpaign ‘Say No to Plastic’ 3.
(bj ective of the practice: The main objective of the canpaign is to nmake the

canpus plastic free and at the same tinme nake the students aware of the hazards

that plastic especially single use plastic has created. 4. The Practice: Single
use plastic is totally banned in the canpus. The single use tea cups in the
canteen are banned. Plastic packing naterials are also not used. The plastic
wastes that cone to college are properly disposed. The ‘' Reduce, Reuse and
Recycl e’ policy is adopted. 5. Qbstacles faced if any and strategi es adopted to
overcone them The main hurdle in inplenenting this practice is nmaking students
internalise the fact that plastic is hazardous. They are so accustoned to the
use of plastic that they throw plastic waps here and there. 6. Inpact of the
practice: After the inplenentation of this practice the use of single use
plastic is substantively reduced. The plastic wastes are segregated and
properly di sposed. The students also |eave the institute with the understanding
that they shoul d Reduce Reuse and Recycle plastic. Best Practice: 2 1. Title:
No Tobacco Zone 2. The context that required the initiation of the practice:
The use of Tobacco is quite wi despread in the entire North East India and
therefore the no of cancer patients and cancer nortality is also very high. The




habit of chew ng tobacco and littering the canpus by the students was the
context behind initiating the practice 3. bjective of the practice: The
obj ective of the practice is to nake students aware of the hazards of chew ng
tobacco. |If the students becone aware they will carry back the nmessage to the
comunity they live in. 4. The Practice: The Col | ege organi ses awareness
programes on Hazards of the use of tobacco products. Moreover CCTV is
installed in the campus and if any student is caught chewing and littering he
is counselled and warned against it 5. Obstacles faced if any and strategies
adopted to overcone them The main obstacle is to make students understand the
hazards of tobacco use. Teachers personally counsel students whenever they
noti ce sonmeone chew ng tobacco. 6. Inpact of the practice: As a result of the
practice the college canpus has becone cl eaner and tobacco juices are not seen
here and there.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://rahacol | ege. co.in/igac/?21. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

As the saying goes, “If you educate a girl child, you educate a generation,”
and this quote is applicable to Raha coll ege when we perceive it in terns of
women enpowernent. In this context, Raha College is distinct in the entire
Nagoan district, as the nunber of girl students enrolled has outnunbered the
boys. This uni queness of the college is not only viewed as an institutional
achievenment but it is a step of the society towards wonen enpowernent. This
distinctive characteristic of the college offers us with anble scope to
acconplish and pronpte India s Honourable Prine Mnister Sri Narendra Mdi’s
canpai gn “Beti Bachao, Beti Padhao”, so as to generate awareness and encourage
woren enpower ment, not only in the academi c level but also in the socio-
political sector. The Wonen Cell of the College celebrates Internationa
Winen’s Day every year to create awareness anongst the girls. Through the
progranms the femal e students are nade aware of various social evils which can
only be eradi cated by education. The Whnen Cell stresses on financial
i ndependence of wonen which also contributes towards decreasing issues
pertaining to donestic violence. Another feature associated wi th wonen
emanci pation which is distinct to Raha College is that over the years the
nunber of girls enrolling in NCCis increasing. The girls of our college
participate in all the activities conducted by NCC. By choosing to be a part of
NCC the girls prepare thenselves for jobs in Police, Defence services thus
breaki ng the stereotype of girls opting for jobs neant only for boys. The girls
of this rural area seemto be prepared for any hurdle in their lives. The wonen
cell plays an active role in organizing such prograns for instilling confidence
and preparing themto live a life of dignity, be it at hone or at workpl ace.
There is a provision in the college to address issues related to women
harassnment. To counter this a separate box is placed adjacent to the
Principal’s roomtitled “Sexual Harassnent Conplaint Box” The college al so has
a grievance redressal cell to safeguard any kind of harassnent related to wonen
Wi thin the canmpus.

Provide the weblink of the institution

https://rahacol |l ege. co.in/iqgac/22. pdf

8.Future Plans of Actions for Next Academic Year

1. To conduct Student Satisfaction Survey 2. Collaboration with other colleges
with regard to faculty and student exchange 3. Enhance infrastructure 4. As per



https://rahacollege.co.in/iqac/21.pdf
https://rahacollege.co.in/iqac/22.pdf

i ntroduced fromthe next acaden c session and preparation to be nmade accordingly.

the direction of the affiliating university, CBCS courses at UG |evel to be |‘
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